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	Report Sponsor
	Hazel Lloyd , Director of Corporate Governance 

	Presented by
	Hazel Lloyd , Director of Corporate Governance

	Freedom of Information 
	Open

	Purpose of the Report
	The purpose of this report is to present the mid-year declarations of interest and gifts and hospitality registers for 2024-25. 

	Key Issues



	There is a requirement for compliance with declarations of interest and gifts and hospitality to be reported to the committee at least once a year and this is set out in the report. Going forward, the committee will receive a mid-year and of end-of-year report. 


	Specific Action Required 
(please choose one only)
	Information
	Discussion
	Assurance
	Approval

	
	☐	☐	☒	☐
	Recommendations

	Members are asked to:
· RECEIVE the declarations of interest register; 
· TAKE ASSURANCE of the additional actions being taken to ensure compliance with the declarations of interest process;
· RECEIVE the gifts and hospitality register.





 
DECLARATIONS OF INTEREST AND GIFTS AND HOSPITALITY REGISTER
1. INTRODUCTION
The purpose of this report is to present the mid-year declarations of interest and gifts and hospitality registers for 2024-25. 

2. BACKGROUND
The health board’s standing orders state all board members must declare any personal, business or financial interest which may affect their role. Interests of close family should also be declared. Board members should declare any interests at the time they are appointed and any additions or changes as they arise.

The health board’s standing orders also state that all staff should declare if they or a close relative or associate has a controlling or financial interest in a business which could impact on the health board. In addition, they must declare all private interests which could potentially result in personal gain thanks to their job.

3. GOVERNANCE AND RISK ISSUES
In-line with good governance, the Audit Committee should receive an update on the entries to the declarations of interest and gifts and hospitality registers for the current financial year. 

At the start of each financial year, board members are asked to renew their declarations by the corporate governance team and these are reported to the Audit Committee at least once a year. A summary of board members’ current interests for 2023-24 is at appendix one.  

Members of the service group triumvirates are sent declaration forms for completion at the start of each financial year as well as quarterly reminders to share with staff to declare interests and hospitality. 

Arrangements are in place to prompt to specific groups of employees to complete declaration of interest forms particularly those staff specified in ‘high risk’ areas such as; capital planning, estates, pharmacy and procurement.  This includes any ‘nil returns’. 

The health board currently hosts the Emergency Medical Retrieval and Transfer Service (EMRTS) for which the health board requires declarations of interest from its directors and senior managers. 

All those received from staff outside of the board are logged on the declarations of interest register held by the Director of Corporate Governance, which is available on request.

Following an internal audit of the standards of business conduct, the process for managing declarations of interest has been updated to ensure the register is as up-to-date and comprehensive as possible. Quarterly checks against Companies House records are made for a sample of board member and service group declarations to identify any anomalies. In addition, board members and service group directors are asked to complete an ‘exit declaration’. While reminders are sent during the year to update their entries should any changes arise, this should capture any last minute amendments. A tracker is also in place to prompt reminders for any declarations not received within a timely manner. 

Entries included on the gifts and hospitality register during the last twelve months have been included as appendix two. A separate process was agreed by the Audit Committee for gifts/donations to the health board’s charity and these are now logged on a separate register. This is also at appendix two.
                                                   
3  FINANCIAL IMPLICATIONS
There are no financial implications for the committee to consider.

4 RECOMMENDATION
Members are asked to:
· RECEIVE the declarations of interest register; 
· TAKE ASSURACE of the additional actions being taken to ensure compliance with the declarations of interest process;
· RECEIVE the gifts and hospitality register.
































	Governance and Assurance


	Link to Enabling Objectives
(please choose)
	Supporting better health and wellbeing by actively promoting and empowering people to live well in resilient communities

	
	Partnerships for Improving Health and Wellbeing
	☐
	
	Co-Production and Health Literacy
	☐
	
	Digitally Enabled Health and Wellbeing
	☐
	
	Deliver better care through excellent health and care services achieving the outcomes that matter most to people 

	
	Best Value Outcomes and High Quality Care
	☐
	
	Partnerships for Care
	☐
	
	Excellent Staff
	☐
	
	Digitally Enabled Care
	☐
	
	Outstanding Research, Innovation, Education and Learning
	☐
	Health and Care Standards

	(please choose)
	Staying Healthy
	☐
	
	Safe Care
	☐
	
	Effective  Care
	☐
	
	Dignified Care
	☐
	
	Timely Care
	☐
	
	Individual Care
	☐
	
	Staff and Resources
	☒
	Quality, Safety and Patient Experience

	Ensuring good governance is critical part of providing good quality, safety and patient experience. Ensuring that the health board is open and transparent in providing information is a key factor in the quality, safety and experience of patients receiving care.


	Financial Implications

	No financial implications for the committee to be aware of. 

	Legal Implications (including equality and diversity assessment)

	No implications for the committee to be aware of. 

	Staffing Implications

	No staffing implications for the committee to be aware of. 

	Long Term Implications (including the impact of the Well-being of Future Generations (Wales) Act 2015)

	No implications for the committee to be aware of.

	Report History
	Declarations of interest are reported to the committee on an annual basis. 

	Appendices
	Appendix 1 – the declarations of interest register 
Appendix 2 – gifts and hospitality register 
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