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	The purpose of this report is to present the mid-year declarations of interest and gifts and hospitality registers for 2026-27

	Key Issues

	There is a requirement for compliance with declarations of interest and gifts and hospitality to be reported to the committee at least once a year and this is set out in the report. Going forward, the committee will receive a mid-year and of end-of-year report. 
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	Recommendations

	Members are asked to:
· RECEIVE the declarations of interest register; 
· RECEIVE the gifts and hospitality register.
· TAKE ASSURANCE of the additional actions being taken to develop the declarations, gifts and hospital processes; 



· 



DECLARATIONS OF INTEREST, GIFT, SPONSORSHIP AND HOSPITALITY REGISTERS 

1. INTRODUCTION
The purpose of this report is to present the mid-year declarations of interest and gifts and hospitality registers for 2026-27.

2. BACKGROUND
The health board’s standing orders state all board members must declare any personal, business or financial interest which may affect their role. Interests of close family should also be declared. Board members should declare any interests at the time they are appointed and any additions or changes as they arise.

The health board’s standing orders also state that all staff should declare if they or a close relative or associate has a controlling or financial interest in a business which could impact on the health board. In addition, they must declare all private interests which could potentially result in personal gain thanks to their job.

3. GOVERNANCE AND RISK ISSUES
In-line with good governance, the Audit Committee should receive an update on the entries to the declarations of interest and gifts and hospitality registers for the current financial year. 

At the start of each financial year, board members are asked to renew their declarations by the corporate governance team and these are reported to the Audit Committee on a yearly basis.  A summary of board members’ current interests for 2026-27 is at appendix one.  

Members of the service group triumvirates are sent declaration forms for completion at the start of each financial year as well as quarterly reminders to share with staff to declare interests and hospitality. 

Arrangements are in place to prompt to specific groups of employees to complete declaration of interest forms particularly those staff specified in ‘high risk’ areas such as; capital planning, estates, pharmacy and procurement.  This includes any ‘nil returns. 

The health board currently hosts the Emergency Medical Retrieval and Transfer Service (EMRTS) for which the health board requires declarations of interest from its directors and senior managers. 


All those received from staff outside of the board membership are logged on the declarations of interest register held by the Director of Corporate Governance, which is available on request.

Entries included on the gifts and hospitality register since the start of the 2026-27 financial year have been included as appendix two. 
4. DIGITAL DEVELOPMENT 
Work is currently underway to transfer the following declaration forms from the Standards of Business Conduct policy onto the MS Forms platform;
· Declarations of Interest (incl Secondary Employment);
· Gifts, Hospitality and Sponsorship;
· Honoraria and Miscellaneous Payments, and
· Private Clinical Work.
The work, being led by the Corporate Governance Team in collaboration with digital colleagues, is expected to be finalised and rolled out across the organisation by the end of September 2026, accompanied by a Standard Operating Procedure, and guidance for all staff. As a result, the Standards of Business Conduct policy is currently under review to reflect the changes.
Once implemented, the digital declaration forms will be accessible to all staff via the Corporate Governance Hub, improving accessibility and the efficiency of data collection, monitoring and reporting arrangements. This will strengthen overall governance processes and provide additional assurance regarding the management and oversight of the Health Board’s declaration position in line with its statutory requirements. This includes the publishing of up-to-date declaration registers on the website throughout the financial year.
5. FINANCIAL IMPLICATIONS
There are no financial implications for the committee to consider.

6. RECOMMENDATION
Members are asked to:
· RECEIVE the declarations of interest register; 
· RECEIVE the gifts and hospitality register.
· TAKE ASSURANCE of the additional actions being taken to develop the declarations, gifts and hospital processes; 
	Governance and Assurance

	Strategic Objectives

	Strategic Objectives
(please choose which is impacted)
	People of Swansea Bay live healthier, fairer and more prosperous lives
	☐
	
	Care is high quality, safe, efficient and delivers the best possible outcomes for people in partnerships  
	☐
	
	Care is delivered in partnership with our communities in safe and appropriate setting, supported by innovation
	☐
	
	The health board is a great place to work where staff feel valued and work together towards a common goal
	☐
	
	The health board is a resilient, sustainable and responsible organisation
	☒
	Health and Care Standards

	Standards (please choose which applies)
	Safe Care
	☐
	
	Timely Care
	☐
	
	Effective Care
	☐
	
	Efficient Care
	☐
	
	Equitable care
	☐
	
	Person-centred Care
	☐
	
	Staff and Resources
	☒
	Enablers (please choose which applies)
	Whole Systems Approach
	☐
	
	Leadership
	☐
	
	Workforce
	☐
	
	Culture
	☐
	
	Information 
	☒
	
	Learning, Improvement and Research
	☐
	Quality, Safety and Patient Experience

	Ensuring good governance is critical part of providing good quality, safety and patient experience. Ensuring that the health board is open and transparent in providing information is a key factor in the quality, safety and experience of patients receiving care.

	Financial Implications

	No financial implications for the committee to be aware of. 

	Legal Implications (including equality and diversity assessment)

	No legal implications for the committee to be aware of.   

	Staffing Implications

	No staffing implications for the committee to be aware of. 

	Long Term Implications (including the impact of the Well-being of Future Generations (Wales) Act 2015)

	No implications for the committee to be aware of. 

	Report History

	Declarations of interest are reported to the committee on an annual basis. 

	Appendices

	Appendix 1 – the declarations of interest register 
Appendix 2 – gifts, hospitality and sponsorship register
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