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Action | Minute | Date Agreed Action Lead | Timescale | Status
No. Ref.
58/19 | 27.03.2019 | Update on medical recruitment strategy be received on a RE June 2019 | To be added to the 2019-
quarterly basis 20 work programme
4, 56/19 | 27.03.2019 | ‘Deep dive’ on PADR compliance be received at the next HR April 2019 | On the agenda
meeting.
5. 32/19 | 27.02.2019 | Analysis of nurse rosters be deferred for three months. GH May 2019 | To be added to the 2019-
20 work programme
6. 31/19 | 27.02.2019 | Update on e-rostering be provided in six months GH September | To be added to the 2019-
2019 20 work programme
7. 26/19 | 27.02.2019 | Deep dive on compliance with mandatory and statutory training | HR May 2019 | Date to be agreed post-
by professional group be provided. boundary change
8. 26/19 | 27.02.2019 | Update be provided in three months as to the establishment of | HR May 2019 | To be added to the 2019-
a learning and development strategy. 20 work programme
9. 07/19 |17.01.2019 | Report be provided to update on progress against staff survey | LJ July 2019 | To be added to the 2019-
actions be received in summer 2019. 20 work programme




Action | Minute | Date Agreed Action Lead | Timescale | Status
No. Ref.

10. | 59/19 | 27.03.2019 | Any further comments on the content of the workforce and OD | ALL | April 2019 | Completed.
framework be sent to Hazel Robinson by the end of the week.




