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gofalu am ein gilydd, cydweithio, gwella bob amser
 caring for each other, working together, always improving

	
    Rydym yn croesawu gohebiaeth yn y Gymraeg neu'r Saesneg. Atebir gohebiaeth Gymraeg yn y Gymraeg, ac ni fydd hyn yn arwain at oedi.  We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a delay.
Cais Rhyddid Gwybodaeth / Freedom of Information request
Ein Cyf / Our Ref: 23-G-041





[bookmark: _GoBack]Please note that the Health Board is carrying out significant work around recruitment generally and has a dedicated area on its website for recruitment: https://sbuhb.nhs.wales/jobs/jobs-and-volunteering. Within this area of the website the Health Board has details of vacancies, up-coming recruitment days, contact information and short videos (developed in-house) advertising the benefits of working for SBU and interviews with staff. As well as emphasising the career and learning opportunities offered by being part of such a large NHS organisation, we actively promote the great work-life balance that living in Swansea and South West Wales offers, including affordable housing, our beaches, countryside, etc. Much of our nurse recruitment campaigning is done through targeted social media campaigning, which has resulted in a number of experienced nurses joining us from other parts of the UK. 

Work is underway to almost double the number of new nurses being recruited to Swansea Bay. Hundreds of nurses from overseas, known as internationally educated nurses, are being targeted to join the health board. Recruitment of internationally educated nurses is a key part of the health board’s recruitment and retention plans. The health board is also looking to identify existing staff who wish to progress further by developing additional skills. In the last financial year, the health board recruited 140 internationally educated nurses. The target of 350 offers for overseas nurses for 2022/23 has been met. The plan for 2023/24 is to recruit a further 350 nurses.
Healthcare support workers are also being encouraged to up-skill and expand their roles. We are also run a scheme with Swansea University where a number of our healthcare support workers have the opportunity to train part-time to become registered nurses while still working as support workers. Other initiatives include the expansion of band four healthcare support worker roles across the organisation.


You asked:
This is a freedom of information request under the Freedom of Information Act 2000. Please provide the following information you have pertaining to NHS Health Board agency staffing expenditure.
1. What is the total value of spend by your NHS Health Board with on-framework and off-framework recruitment agencies by staff group (see staff groups below) on a temporary basis? Please provide this information for the following years (please fill in the tables below).
Note: Please provide total spend inclusive of salaries and agency margin / fees.
Note: If cannot provide split of spend by on- vs off- framework agencies, please provide total spend.

Please note that we are not able to provide the information split by on and off framework agencies, so we have provided the total spend by the periods and staff groups requested.

	Total spend by role
	Total agency spend by staff group, that are recruited on a temporary basis via an agency

	
	Apr-20 to Mar-21
	Apr-21 to Mar-22
	Apr-22 to Mar-23

	
	
	
	

	Healthcare Assistant & Other Support
	242,120.86
	321,720.02
	1,858,944.81

	Healthcare Science
	518,080.17
	941,162.72
	1,555,054.50

	Medical & Dental
	6,731,985.63
	5,542,920.74
	6,314,950.14

	Nursing Midwifery & Health Visiting
	14,720,480.63
	23,691,101.46
	29,661,061.25

	Scientific, Therapeutic &Technical (AHPS)
	475,218.59
	429,655.76
	829,011.03

	Other
	2,709,438.95
	3,590,420.63
	2,056,759.81


 
1. Do you use insourcing providers?
Note: Insourcing definition: Insourcing of Clinical Services - NHS SBS
Yes

1. If yes to previous question (use of insourcing providers), what is the total value of spend, listed by speciality and insourcing provider used for Apr-22 to Mar-23?
Note: If an insourcing provider covers multiple specialities, please list that provider multiple times (one row for each speciality).

	Speciality (e.g., general surgery, ophthalmology, etc)
	Insourcing provider
	Total spend (Apr-22 to Mar-23)

	
	(fill in empty rows with provider name, add rows if required)
	

	Cardiac - Echocardiogram
	Contact Health
	£                 153,157.50

	Endoscopy
	ID Medical
	£              2,183,315.50

	Bowel Cancer Screening
	Remedy Healthcare Solutions
	£                   85,425.00

	Orthopaedics
	HBSUK
	£             1,456,165.55

	General Surgery
	HBSUK
	£                   61,486.60

	Breast Surgery
	HBSUK
	£                   25,159.15

	Ophthalmology
	HBSUK
	£             1,107,383.00

	Paediatric ENT / Plastics
	HBSUK
	£                   37,716.00
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Swansea Bay University Health Board is the operational name of Swansea Bay University Local Health Board
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