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gofalu am ein gilydd, cydweithio, gwella bob amser
 caring for each other, working together, always improving

	
    Rydym yn croesawu gohebiaeth yn y Gymraeg neu'r Saesneg. Atebir gohebiaeth Gymraeg yn y Gymraeg, ac ni fydd hyn yn arwain at oedi.  We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a delay.
Cais Rhyddid Gwybodaeth / Freedom of Information request
Ein Cyf / Our Ref: 23-K-027






You asked:
In the questions below, ‘Manager’ or ‘Managers’ refers to any member of staff employed in your organisation – on either a permanent, part-time (or other) contract which includes the term ‘Manager’, ‘Director’ or ‘Executive’ in their job title or whom has leadership for running a clinical department or operational function for the organisation."   For clarity, I am interested in the managers who oversee the operation of the board, not managers working in the hospitals. 
Please note that NHS defines ’manager’ as Band 8a and above.
1. How many Managers are currently employed in your Health Board? In addition to the total number of Managers employed, please provide a breakdown of the number of Managers employed in each department, unit or ward. If you do not keep this information on record for every unit, or ward, please provide this information for as many as you can in a digital format. You clarified on 22nd November 2023, to disregard the second point regarding wards and units.

	130 D3 Board Secretary - Dir
	20

	130 D3 Chief Operating Officer - Dir
	12

	130 D3 Clinical Medical School - Dir
	3

	130 D3 Clinical Research Unit - Dir
	7

	130 D3 DICE - Dir
	3

	130 D3 Digital Services - Dir
	29

	130 D3 Director of Strategy - Dir
	22

	130 D3 Director of Transformation - Dir
	10

	130 D3 EMRTS - Dir
	5

	130 D3 Finance & Estates - Dir
	44

	130 D3 Nurse Director - Dir
	23

	130 D3 Workforce & Organisational Development - Dir
	27

	Grand Total
	205




2. How many Managers were fired for gross misconduct in the year ending September 2023? Please redact any personal information.

0


3. How many Managers were fired on grounds of capability in the year ending September 2023? By capability, I refer to poor performance, rather than ill-health, as set out in section 98(2) in the Employment Rights Act (1996). Please redact any personal information.
0

4. Of Managers that are currently employed by the system:

a) How many are below band 8A (according to current Agenda for Change pay rates)?
0
b) How many are above band 8A (according to current Agenda for Change pay rates)?
197
c) How many are currently on long-term sickness leave?
0
d) How many are employed on part time contracts?
42

5. Of 'Managers' that are currently employed by your organisation, how many have responsibility for delivering your priorities for 'digital transformation'.  By this, we refer to those who may be responsible for information governance, rolling out an Electronic Patient Record, or introducing innovative digital technologies. 
[bookmark: _GoBack]8 managers within Information Governance and Digital transformation team.
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