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gofalu am ein gilydd, cydweithio, gwella bob amser
 caring for each other, working together, always improving

	
    Rydym yn croesawu gohebiaeth yn y Gymraeg neu'r Saesneg. Atebir gohebiaeth Gymraeg yn y Gymraeg, ac ni fydd hyn yn arwain at oedi.  We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a delay.
Cais Rhyddid Gwybodaeth / Freedom of Information request
Ein Cyf / Our Ref: 23-K-057





You asked:

1. All Retire and Return Staff
 
i.e. staff who are re-employed following retirement 
 
	Numbers of staff choosing to
	Total Contracted Hours After taking Retire & Return

	Retire & Return
	1.0 WTE
	0.6 to < 1.0 WTE
	> 0.4 to < 0.6 WTE
	0.4 WTE or less
	Bank

	 
	(37.5 h)
	(22.5 h – 37 h)
	(> 15 to < 22.5h)
	(<= 15 h)
	 

	Before taking
	1.0 WTE
	43
	56
	37
	<5*
	10

	Retire & Return
	(37.5 h
	
	
	
	
	

	(Total Hours**)
	0.6 to < 1.0 WTE
	<5*
	40
	30
	<5*
	10

	 
	(22.5 h – 37 h)
	
	
	
	
	

	 
	> 0.4 to < 0.6 WTE
	<5*
	0
	8
	0
	<5*

	 
	(> 15 to < 22.5h)
	
	
	
	
	

	 
	0.4 WTE or less
	0
	0
	<5*
	<5*
	<5*

	 
	(<= 15 h)
	
	
	
	
	



 









 
1. Partial Retirement Staff
 
i.e. staff who chose to take part, or all, of their pension benefits and continue in NHS employment.
 
	Numbers of staff choosing to
	Total Contracted Hours After taking Partial Retirement

	Partial Retirement
	1.0 WTE
	0.6 to < 1.0 WTE
	> 0.4 to < 0.6 WTE
	0.4 WTE or less
	Bank

	 
	(37.5 h)
	(22.5 h – 37 h)
	(> 15 to < 22.5h)
	(<= 15 h)
	 

	Before taking
	1.0 WTE
	0
	15
	0
	0
	*

	Partial Retirement
	(37.5 h
	
	
	
	
	

	(Total Hours**)
	0.6 to < 1.0 WTE
	0
	12
	<5
	0
	*

	 
	(22.5 h – 37 h)
	
	
	
	
	

	 
	> 0.4 to < 0.6 WTE
	0
	0
	<5
	0
	*

	 
	(> 15 to < 22.5h)
	
	
	
	
	

	 
	0.4 WTE or less
	0
	0
	0
	0
	*

	 
	(<= 15 h)
	
	
	
	
	



 
1. Partial Retirement Staff – particular category
 
Staff who have reduced pensionable pay by 10% or more, but who have not reduced total hours worked (across any number of normal / bank contracts, or separate assignment numbers)
 
	Numbers of staff choosing to
Partial Retirement
without reducing total hours
(across any number of normal / bank contracts, or separate assignment numbers)
	Partial Retirement 10% pensionable salary reduction achieved by

	
	Reduction in level of responsibility or
Stepping down to lower paid role
	Second ESR Assignment number (payroll record)
(non-pensionable)
	Bank contract
(non-pensionable)
with annual leave accrual
	Bank contract
(non-pensionable)
with no annual leave accrual
	Temporary change to terms and conditions e.g. assigning some element of pay to be ad-hoc / temporary (non-pensionable)

	
	 0
	 0
	 0
	 0
	 0



Please note data is to 6th December 2023 – there is no data held for future dates in respect of employees returning to work. 
[bookmark: _GoBack]* Where fewer than 5 has been indicated we are unable to provide you with the exact number of persons as due to the low numbers, there is a potential risk of identifying individuals if this was disclosed.  We are therefore withholding this detail under Section 40(2) of the Freedom of Information Act 2000.  This information is protected by the General Data Protection Regulation (GDPR) and Data Protection Act 2018 and its disclosure would be contrary to the data protection principles and constitute as unfair and unlawful processing in regard to Articles 5, 6, and 9 of GDPR.  This exemption is absolute and therefore there is no requirement to apply the public interest test.
**It is not possible to include the number of hours worked on bank shifts as to obtain this information would involve a manual trawl and search of records which we have estimated would significantly exceed the 18 hours limit set down by the FOI Act as the reasonable limit. Section 12 of the FOI Act and The Freedom of Information and Data Protection (Appropriate Limit and Fees) Regulation 2004 provides that we are not obliged to spend in excess of 18 hours in any sixty day period locating, retrieving and identifying information in order to deal with a request for information and therefore we are withholding this information at this time. We have however added a column to identify employees who are employed on a bank only basis. 
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