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gofalu am ein gilydd, cydweithio, gwella bob amser
 caring for each other, working together, always improving

	
    Rydym yn croesawu gohebiaeth yn y Gymraeg neu'r Saesneg. Atebir gohebiaeth Gymraeg yn y Gymraeg, ac ni fydd hyn yn arwain at oedi.  We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a delay.
Cais Rhyddid Gwybodaeth / Freedom of Information request
Ein Cyf / Our Ref: 24-D-042 






You asked:
I would like to request the following information for the financial years 2021/22, 2022/23, 2023/24 broken down per year:


1. The total number of patients registered with a GP practice in the LHB area, as at 31  March for each given year.


	 
	 
	Number of patients

	 
	2021/22
	393,760

	 
	2022/23
	339,902

	 
	2023/24
	402,157




2. The total number of GP contracts handed back to the LHB in each given year.
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	Number of contracts handed back

	2021/22
	0

	2022/23
	1

	2023/24
	1








3. The number of registered patients at each practice at the time the contract was handed back to the LHB.


	 
	2021/22

	 
	Practice name 1
	Practice 2
	Practice 3

	Number of patients registered
	n/a
	n/a
	n/a

	 
	 
	Total: 
	0




	 
	2022/23

	 
	Practice 1
	Practice 2
	Practice 3

	Number of patients registered
	1,899
	n/a
	n/a

	 
	 
	Total 1899
	 




	 
	2023/24

	 
	Practice 1
	Practice 2
	Practice 3

	Number of patients registered
	2237
	n/a
	n/a

	 
	 
	Total: 2237
	0



4. The status of each practice where the contract has been returned, as at 31 March for each given year, from the following options:
· Managed by the LHB
· Managed by a new contractor
· Contract taken over (vacant practice list is awarded to a different practice by a Health Board vacant practice panel)
· Permanently closed and list dispersed (Health Board allocated patients from closed practice list to other area practices)
· Merger (two (or more) practices merge voluntarily)
· Other (please state)


	 
	2021/22

	 
	Practice 1
	Practice 2
	Practice 3

	Practice status
	N/A
	N/A
	N/A



	 
	2022/23

	 
	Practice 1
	Practice 2
	Practice 3

	Practice status
	Practice closed and patient list dispersed to several local independent contractor practices
	N/A 
	N/A





	 
	2023/24

	 
	Practice 1
	Practice 2
	Practice 3

	Practice status
	Practice closed patient list dispersed to HB managed practice
	N/A
	N/A




5. The total number of health board-managed practices in your LHB area for each given year, including any that ceased to be managed during that year.


	 
	Number of managed practices

	2021/22
	1

	2022/23
	1

	2023/24
	1




6. The number of registered patients at each managed practice in your LHB area when it became managed.


	 
	Practice 1
	Practice 2
	Practice 3

	Date became managed
	1st April 2005
	1st April 2017
	n/a

	Date ceased to be managed (if applicable)
	N/A
	N/A
	n/a

	Number of patients registered
	2400
	3314
	n/a



 The above practices merged on the 1st July 2017 to become one health board managed practice

7. Per managed practice, the budget allocation and spend (including variance) on GMS contract for each given year.

	 
	2021/22

	Practice
	Practice 1
	Practice 2
	Practice 3

	Start Date
	 
	 
	 

	Budget
	1,242,589
	 
	 

	GMS Contract
	 
	 
	 

	Recurrent Funding
	 
	 
	 

	 
	 
	 
	 

	Income
	14,072
	 
	 

	Total Funding
	1,256,661
	 
	 

	Pay
	 
	 
	 

	Locums
	170,192
	 
	 

	Agency Locums
	 
	 
	 

	Salaried GP's
	607,984
	 
	 

	Other Pay
	478,561
	 
	 

	Total Pay
	                          1,256,737 
	 
	 

	 
	 
	 
	 

	Total Non Pay
	                                46,198 
	 
	 

	 
	 
	 
	 

	Total Expenditure
	1,302,935
	 
	 

	 
	 
	 
	 

	Variance
	46,274
	 
	 




	 
	2022/23

	Practice
	Practice 1
	Practice 2
	Practice 3

	Start Date
	 
	 
	 

	Budget
	1,296,602
	 
	 

	GMS Contract
	 
	 
	 

	Recurrent Funding
	 
	 
	 

	 
	 
	 
	 

	Income
	2,088
	 
	 

	Total Funding
	1,298,690
	 
	 

	Pay
	 
	 
	 

	Locums
	215,815
	 
	 

	Agency Locums
	 
	 
	 

	Salaried GP's
	521,580
	 
	 

	Other Pay
	475,250
	 
	 

	Total Pay
	                    1,212,645 
	 
	 

	 
	 
	 
	 

	Total Non Pay
	                          58,529 
	 
	 

	 
	 
	 
	 

	Total Expenditure
	1,271,174
	 
	 

	 
	 
	 
	 

	Variance
	(27,516)
	 
	 





	 
	2023/24

	Practice
	Practice 1
	Practice 2
	Practice 3

	Start Date
	 
	 
	 

	Budget
	 
	 
	 

	GMS Contract
	1,636,041
	 
	 

	Recurrent Funding
	 
	 
	 

	 
	 
	 
	 

	Income
	6,257
	 
	 

	Total Funding
	1,642,298
	 
	 

	Pay
	 
	 
	 

	Locums
	283,723
	 
	 

	Agency Locums
	 
	 
	 

	Salaried GP's
	                507,071 
	 
	 

	Other Pay
	829,676
	 
	 

	Total Pay
	                    1,620,470 
	 
	 

	 
	 
	 
	 

	Total Non Pay
	                          64,066 
	 
	 

	 
	 
	 
	 

	Total Expenditure
	1,678,279
	 
	 

	 
	 
	 
	 

	Variance
	42,238
	 
	 




8. The enhanced/supplementary services provided by each managed practice within your Health Board area in each given year, broken down by:
· Directed Enhanced Services / Directed Supplementary Services
· Local Enhanced Services / Local Supplementary Services


	 
	 
	 
	 

	Core Services
	21/22
	22/23
	23/24

	 
	 
	 
	 

	Additonal services (as defined in standard GMS contract 2004)
	 
	 
	 

	Cervical Screening
	Yes
	Yes
	Yes

	Contraceptive Services  (LARC) see separate tab
	Yes
	Yes
	Yes

	Vaccinations & Immunisations (Non Childhood)
	Yes
	Yes
	Yes

	Childhood Vaccinations & immunisations
	Yes
	Yes
	Yes

	Child Health Surveillance
	Yes
	Yes
	Yes

	Maternity Services
	Yes
	Yes
	Yes

	Minor Surgery
	Yes
	Yes
	Yes

	Direct Services (as defined in standard GMS contract 2004)
	21/22
	22/23
	23/24

	Childhood Immunisations
	Yes
	Yes
	Yes

	Influenza for those 65 and over and others at risk groups (2-3 year olds)
	N/A
	Yes
	Yes

	Extended Minor surgery
	No
	No
	No

	Care of People with Learning Disabilities
	Yes
	Yes
	Yes

	Care of People with Mental Illness 
	No
	No
	No

	Diabetes - Gateway Model (commenced November 2017)
	No
	No
	Yes

	Warfarin 
	Yes
	Yes
	Yes

	Care Homes 
	Yes
	Yes
	Yes

	influenza  
	Yes
	Yes
	Yes

	Pneumococcal
	Yes
	Yes
	Yes

	Pertusis
	Yes
	Yes
	Yes

	Transgender HRT
	N/A
	Yes
	Yes

	National Enhanced Services (as defined in standard GMS contract 2004)
	21/22
	22/23
	23/24

	Anti Coagulation (INR) Monitoring
	N/A
	N/A
	N/A

	Shingles Catch-Up Programme 
	Yes
	Yes
	Yes

	Services to patients who are drug/alcohol misusers
	No
	No
	No

	Childhood Seasonal Flu (2012/2013) 2 & 3 Year olds
	Yes
	Yes
	Yes

	Childhood Seasonal Flu (2012/2013)  Year 7 age
	Yes
	Yes
	Yes

	Near Patient Testing
	Yes
	N/A
	N/A

	Hep B Vaccination of at risk groups
	Yes
	Yes
	Yes

	Hep B Vaccination  Unscheduled Adults and Children
	No
	No
	No

	Ukraine refugees
	Yes
	Yes
	Yes

	Unscheduled immunisations
	Yes
	Yes
	Yes

	Non-routine Immunisations
	Yes
	Yes
	Yes

	Rotavirus
	Yes
	Yes
	Yes

	Meningitis
	Yes
	Yes
	Yes

	Polio Catch up
	Yes
	Yes
	Yes

	Diabetes  
	Yes
	Yes
	Yes

	Local Enhanced Services (as defined in standard GMS contract 2004)
	21/22
	22/23
	23/24

	Shared Care 
	Yes
	Yes
	Yes

	Gonadorelins/Zoladex
	Yes
	Yes
	Yes

	Immunisations during outbreaks (MMR)
	Yes
	Yes
	Yes

	Care Homes
	N/A
	N/A
	N/A

	Care of Homeless Patients
	No
	No
	No

	Hep B Vaccination of At-Risk Groups 
	N/A
	N/A
	N/A

	Complex Wound SLA (1st November 2017 - 31st March 2018)
	No
	No
	No

	Simple Wounds LES
	Yes
	Yes
	Yes

	Men C Catch-up for University
	Yes
	Yes
	Yes

	DOAC (Direct Oral Anti Cogulants)
	Yes
	Yes
	Yes

	Asylum seekers/refugees
	No
	No
	No

	Larc Depo-provera
	Yes
	Yes
	Yes

	Larc Nexplanon
	No
	No
	No

	Larc IUCD
	No
	No
	No

	Syrian refugees
	Yes
	Yes
	Yes

	Pertusis
	N/A
	N/A
	N/A




9. Per managed practice, the number of staff (by WTE) employed in each given year, broken down by job type.


	 
	2021/22

	Role
	Practice 1
	Practice 2
	Practice 3

	Salaried GP
	5.17
	NA 
	N/A

	Practice manager
	1
	
	

	Admin staff
	8.93
	
	

	Pharmacist
	1
	
	

	Registered Nurse
	1.6
	
	

	Unregisterd Nurse
	0.53
	
	




	 
	2022/23

	Role
	Practice 1
	Practice 2
	Practice 3

	Salaried GP
	3.63
	N/A
	N/A

	Practice manager
	1
	
	

	Admin staff
	9.92
	
	

	Pharmacist
	1
	
	

	Registered Nurse
	2.8
	
	

	Unregisterd Nurse
	0.53
	
	




	 
	2023/24

	Role
	Practice 1
	Practice 2
	Practice 3

	Salaried GP
	3.8
	N/A
	N/A

	Practice manager
	1
	
	

	Admin staff
	11.59
	
	

	Pharmacist
	1.4
	
	

	Registered Nurse
	3.25
	
	

	Unregisterd Nurse
	1.96
	
	

	Advanced Nure Prac
	1
	
	

	Physician Associate
	1
	
	

	Advanced Practitioner
	1
	
	




10. The total number of GPs directly employed by the LHB, and the number of these deployed in each managed practice in each given year (broken down by headcount and WTE).
	2021/22
	2022/23
	
2023/24
 

	Headcount
	WTE
	Headcount
	WTE
	Headcount
	WTE 

	7
	5.17
	6
	3.63
	4
	3.8









11. The total number of GPs engaged on a sessional locum basis per managed practice in each given year (broken down by headcount and WTE).


	2021/22
	2022/23
	2023/24

	Headcount
	WTE
	Headcount
	WTE
	Headcount
	WTE

	5
	*information not available
	13
	*information not available
	10
	*information not available




12. The total spending on sessional locum GP employment per managed practice in each given year.


	2021/22
	2022/23
	2023/24

	170,192
	215,815
	283,723




13. Per managed practice, the number of sessions when the practice was operating without a qualified GP or advanced nurse practitioner (a session usually is defined as 4 hours 10 minutes), in each given year.

	2021/22
	2022/23
	2023/24

	0
	0
	0
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