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gofalu am ein gilydd, cydweithio, gwella bob amser
 caring for each other, working together, always improving

	
    Rydym yn croesawu gohebiaeth yn y Gymraeg neu'r Saesneg. Atebir gohebiaeth Gymraeg yn y Gymraeg, ac ni fydd hyn yn arwain at oedi.  We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a delay.
Cais Rhyddid Gwybodaeth / Freedom of Information request
Ein Cyf / Our Ref: 24-D-053






You asked:
Please could you provide the following information: 

The most recent materials/guidelines for midwives, obstetricians [and GPs if you hold it] about domestic abuse and pregnancy which staff are meant to follow when identifying and supporting a pregnant woman in their care who is a potential victim of domestic abuse.

What training you give for using the DASH risk assessment (or equivalent risk assessment).

What training your staff receive on coercive control and behaviour. 

If you have them, guidelines offered on what to look for in a pregnant person's partner as to whether they might be a domestic abuse perpetrator.

Our response:

The Health Board have a Domestic Abuse Policy which outlines the roles and responsibilities of all Health Board staff in respect of Domestic abuse. It also outlines the training requirements for staff in alignment with the National Training Framework for Violence Against Women Domestic Abuse and Sexual Violence (Wales) Act 2015  
Please see attached Appendix 1– Domestic Violence and Abuse Policy
GP’s however have IRIS programme which is their own specific pathway and training for Domestic Abuse. IRIS stands for Identification and Referral to Improve Safety. Currently there is only one cluster across Swansea Bay University Health Board who is not fully trained in IRIS but that is arranged for June this year. IRIS was rolled out in SBUHB fully in 2022.

Within the Ask and Act training there is information on all forms of Domestic abuse, including Coercive Control, stalking and harassment, economic abuse etc. Whilst staff are informed to follow the SBUHB VAWDASV Pathway (attached above) we don’t’ hold individual training sessions specifically on the DASHRIC assessment. Within Ask and Act training we do discuss the high risk indicators, and also the purpose of Multi-Agency Risk Assessment Conference (MARAC) in providing support for High risk victims and other forms of support for Medium and standard risk victims. 
The Ask and Act training, also discusses indicators that someone may be experiencing Domestic Abuse, including behaviours of their partners, family members etc. 
These are the pathways at this point in time and are regularly reviewed.
Please see attached Appendix 2.
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