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gofalu am ein gilydd, cydweithio, gwella bob amser
 caring for each other, working together, always improving

	
    Rydym yn croesawu gohebiaeth yn y Gymraeg neu'r Saesneg. Atebir gohebiaeth Gymraeg yn y Gymraeg, ac ni fydd hyn yn arwain at oedi.  We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a delay.
Cais Rhyddid Gwybodaeth / Freedom of Information request
Ein Cyf / Our Ref: 24-D-062






You asked:
1. How many complaints of each of the following types of discrimination were reported to your organisation in 2021, 2022 and 2023:

a)      Disability discrimination
	2021			0
	2022			0
	2023			0
b)      Race or ethnicity discrimination
	2021                    <5*
	2022			<5*
	2023  		0
c)      Sexual orientation discrimination
	2021			0
	2022			<5*
2023			0
 
*Where fewer than 5 has been indicated we are unable to provide you with the exact number of patients as due to the low numbers, there is a potential risk of identifying individuals if this was disclosed.  We are therefore withholding this detail under Section 40(2) of the Freedom of Information Act 2000.  This information is protected by the General Data Protection Regulation (GDPR) and Data Protection Act 2018 and its disclosure would be contrary to the data protection principles and constitute as unfair and unlawful processing in regard to Articles 5, 6, and 9 of GDPR.  This exemption is absolute and therefore there is no requirement to apply the public interest test.

2. How many complaints were reported to your organisation about discrimination related to a person’s HIV status in:
a)      2021			
b)      2022
c)      2023
 	
None found in any of the years above.


3. If HIV-related discrimination complaints were reported to your organisation, how many of the following incidents were reported?
(a)    Refusal of a service after HIV status was shared.
(b)    Failure to make reasonable adjustments for a person’s HIV status.
(c)     Harassment related to a person’s HIV status.
(d)    Use of an organisational policy that discriminated against a person based on their HIV status.
(e)    Another kind of HIV discrimination incident.
 
[bookmark: _Hlk166005685]	Not applicable, as no complaints found

4. If HIV-related discrimination complaints were reported to your organisation, were they reported by?
(a)    Members of the public.
(b)    Employees of your organisation
 
	Not applicable, as no complaints found

5. If HIV-related discrimination complaints were reported to your organisation, how many complaints were upheld?

	Not applicable, as no complaints found
 
6. Does your organisation have a policy to deal with incidents of HIV discrimination reported to them at a strategic level? If so, could you explain what the policy is or attach a copy of said policy?
	
We do not have a specific policy that covers solely HIV and discrimination, however, any reports of discrimination would be picked up under our Respect and Resolution policy which is an all Wales policy and if appropriate, would also be covered under the disciplinary policy.

Swansea Bay University Health Board is working towards the All-Wales HIV action plan, please see Appendix 1.
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