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We recognise the importance of having a workforce that reflects the different groups of people that make up our local community. We are confident that valuing diversity helps us to deliver services that take into account the needs of everyone in our community.
We are an inclusive employer and welcome applications from everyone whatever their sex; religion or belief; race; age; sexual orientation; gender identity or, whether they are pregnant or have recently been on maternity leave, married or are in a civil partnership; or, whether they are disabled.
We use a values based recruitment approach to attract and select employees, based on their individual values and behaviours that align with the values of the Health Board as well as having the appropriate requirements, experience and technical skills. This recruitment process is aligned from advert through to interview to ensure we recruit people with the right skills and values to support the delivery of excellent patient care. The processes involved in values based recruitment that we follow ensure a fair, consistent, and effective approach to recruitment and selection that also comply with current employment legislation, equality duties and Welsh Language requirements. 
You asked:
The number of Bowel Cancer Specialist Screening Practitioners from Black, Asian and Ethnic Minority (BAME) backgrounds compared to those from White Ethnic background, who have been employed by Swansea Bay University Health board since the service started to date.


	Date as:
	Ethnicity Group
	Position Title
	Headcount

	10.11.2018
	Not Stated
	Specialist Screening Practitioner Band 7
	<5*

	
	White
	Specialist Screening Practitioner Band 6
	<5*

	10.11.2019
	Not Stated
	Specialist Screening Practitioner Band 7
	<5*

	
	White
	Specialist Screening Practitioner Band 6
	<5*

	10.11.2020
	Not Stated
	Specialist Screening Practitioner Band 7
	<5*

	
	White
	Specialist Screening Practitioner Band 6
	<5*

	10.11.2021
	Not Stated
	Specialist Screening Practitioner Band 7
	<5*

	
	White
	Specialist Screening Practitioner Band 6
	<5*

	10.11.2022
	Not Stated
	Specialist Screening Practitioner Band 7
	<5*

	
	White
	Specialist Screening Practitioner Band 6
	<5*

	
	White
	Specialist Screening Practitioner Band 7
	<5*

	10.11.2023
	Not Stated
	Specialist Screening Practitioner Band 7
	<5*

	
	White
	Specialist Screening Practitioner Band 6
	<5*

	10.11.2024
	Not Stated
	Specialist Screening Practitioner Band 7
	<5*

	
	White
	Specialist Screening Practitioner Band 6
	<5*

	
	White
	Specialist Screening Practitioner Band 7
	<5*





* Where fewer than 5 has been indicated we are unable to provide you with the exact number of staff as due to the low numbers, there is a potential risk of identifying individuals if this was disclosed.  We are therefore withholding this detail under Section 40(2) of the Freedom of Information Act 2000.  This information is protected by the General Data Protection Regulation (GDPR) and Data Protection Act 2018 and its disclosure would be contrary to the data protection principles and constitute as unfair and unlawful processing in regard to Articles 5, 6, and 9 of GDPR.  This exemption is absolute and therefore there is no requirement to apply the public interest test.

The number of nurses from Black, Asian and Ethnic Minority (BAME) backgrounds compared to those from White Ethnic background, who have been shortlisted for Bowel Cancer Specialist Screening Practitioner job interviews in  Swansea Bay University Health board since the service started to date.

Swansea Bay University Health Board job vacancies are recorded in TRAC which holds recruitment information for 13 months. We can only provide information in relation to question 2 for this time period. During the last 12 months, the service has advertised for the role of Specialist Screening Practitioner on one occasion. There were no applicants for this advertised role.
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We welcome correspondence in Welsh or English. Welsh language correspondence will be replied to in Welsh, and this will not lead to a delay.
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Swansea Bay University Health Board is the operational name of Swansea Bay University Local Health Board
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