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You asked:
1) Does the health board offer all staff a 'flu vaccine every year or just staff in certain roles - if the latter can you be specific?
The health board offers the Flu Vaccination all staff within the following groups: 
 Front line Health and Care workers, those in a clinical risk group, those ages over 65+ years, Carers of a person whose health or welfare may be at risk if the carer falls ill and those who are household contacts of immunosuppressed.

2) What was the percentage uptake of the 'flu vaccine among all staff offered it in 2024-25, in 2023-24, and in 2022-23?
	Staff group
	2022-23
	2023-24
	2024-25

	
	Immunised
	Total eligible
	Uptake (%)
	Immunised
	Total eligible
	Uptake (%)
	Immunised
	Total eligible
	Uptake (%)

	Additional Prof Scientific and Technical
	205
	396
	51.8
	211
	370
	57.0
	235
	572
	41.1

	Additional Clinical Services
	1044
	2880
	36.3
	1261
	2812
	44.8
	681
	2504
	27.2

	Administrative and Clerical
	1225
	2579
	47.5
	1550
	2810
	55.2
	999
	2944
	33.9

	Allied Health Professionals
	421
	925
	45.5
	541
	1050
	51.5
	446
	1206
	37.0

	Estates and Ancillary
	436
	1121
	38.9
	754
	1180
	63.9
	357
	1234
	28.9

	Healthcare Scientists
	171
	338
	50.6
	183
	385
	47.5
	157
	412
	38.1

	Medical and Dental
	434
	794
	54.7
	738
	850
	86.8
	647
	2038
	31.7

	Nursing & Midwifery Registered
	1620
	3780
	42.9
	2443
	4772
	51.2
	1329
	3823
	34.8


*Please note that due to delayed data capture, statistics for 2024/2025 may update and increase in time. 
3) Can you provide a breakdown of the uptake in the 3 years referred to above by category/role of staff - i.e nursing, medical and dental, administrative, allied healthcare professional? (The answer I'm hoping to get would be, for example, uptake among nursing staff 60% in 2024-25, 65% in 2023-24 etc, uptake among admin staff 65% in 2024-25, 62% in 2023-24 etc..)
Please see question 2

4) What does the health board do to encourage uptake of 'flu vaccine, and does a lower uptake lead to an increased sickness absence?
To encourage uptake of the flu vaccine among all staff groups, the health board implements a comprehensive range of measures as part of its annual flu campaign. These measures include the consideration and promotion of the campaign’s profile, and the promotion of uptake begins during the initial planning phase.
Engagement takes place at service level to secure leadership buy-in and support a top-down approach with the aim of fostering organisational commitment. In addition, bespoke internal communications are developed and disseminated via the staff intranet to raise awareness and inform staff about the campaign.
To ensure ease of access, staff are offered multiple options for receiving the vaccine, including self-booked appointments, drop-in clinics, and opportunistic vaccination sessions across the Health Board from both Occupation Health and the Immunisation Service.
Out-of-hours clinics are also offered to capture members of the workforce who work unsociable hours, ensuring that all staff can be vaccinated regardless of their shift pattern. For staff unable to leave their clinical areas, the Immunisation Team undertakes ward walks to deliver the vaccine directly. The campaign is further supported by trained peer vaccinators who are available within departments to offer convenient, local delivery. To enhance visibility and engagement, communication assets such as pens, and other promotional materials are also used throughout the campaign.

There is insufficient data and testing regimes in place currently, to accurately correlate the lower uptake rate for flu vaccinations will lead to an increased sickness absence. However, it is noted that lower uptake of Flu Vaccinations, could see an increased risk of flu transmission and impact on staffing levels across the health board. 
___________________________________________________________________________________________ 
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