[image: C:\Users\su001508\Desktop\New logos Swansea Bay\Abertawe_Swansea NHS Health Board.jpg] Bwrdd Iechyd Prifysgol Bae Abertawe
Swansea Bay University Health Board
Gwasanaethau Corfforaethol | Corporate Services
Un Porthfa Talbot | One Talbot Gateway
Parc Ynni, Baglan | Baglan Energy Park
Port Talbot SA12 7BR
Ffôn Phone: 01639 684 363

	
Cais Rhyddid Gwybodaeth / Freedom of Information request
Ein Cyf / Our Ref: 25-G-031





You asked:
Please provide the total number of applicants by gender (male, female, other, prefer not to say) for vacancies advertised by Swansea Bay University Health Board, broken down by Agenda for Change (AfC) pay bands only (e.g., Band 2, Band 3, etc.). I am not requesting data for medical or dental roles.
We recognise the importance of having a workforce that reflects the different groups of people that make up our local community. We are confident that valuing diversity helps us to deliver services that take into account the needs of everyone in our community.
We are an inclusive employer and welcome applications from everyone whatever their sex; religion or belief; race; age; sexual orientation; gender identity or, whether they are pregnant or have recently been on maternity leave, married or are in a civil partnership; or, whether they are disabled.
We use a values-based recruitment approach to attract and select employees, based on their individual values and behaviours that align with the values of the Health Board as well as having the appropriate requirements, experience and technical skills. This recruitment process is aligned from advert through to interview to ensure we recruit people with the right skills and values to support the delivery of excellent patient care. The processes involved in values-based recruitment that we follow ensure a fair, consistent, and effective approach to recruitment and selection that also comply with current employment legislation, equality duties and Welsh Language requirements. 
The information provided below is subject to the following:
· The information includes only recruitment activity managed by NWSSP on behalf of the Health Board 
· Trac data retention rules relation to Vacancy records and Application records; 
Vacancies
Vacancies are deleted when all the following are true:
· All the applications on the vacancy have been deleted;
· AND the vacancy is no longer accepting new applications;
· AND the vacancy hasn't been modified for 547 days;
· AND the vacancy closed to new applications 547 days ago
Application forms
We will only retain Personal Data (except Personal Data transferred to the DBS Database) for:
· 400 days from the date the application is first submitted through trac, or;
· 200 days after the applicant’s start date

Specifically, I am requesting:
1. The number of applicants by gender for each AfC pay band
	A4C Band
	Female
	I do not wish to disclose*
	Male
	Grand Total

	Band 2
	5029
	36
	3065
	8130

	Band 2/3
	126
	0
	56
	182

	Band 3
	8489
	41
	5083
	13613

	Band 4
	3536
	27
	1717
	5280

	Band 5
	6613
	19
	1995
	8627

	Band 5/6
	19
	0
	<5**
	20

	Band 6
	2327
	7
	1454
	3788

	Band 7
	1027
	13
	852
	1892

	Band 7/8a
	32
	<5**
	10
	44

	Band 8a
	282
	<5**
	150
	436

	Band 8a/8b
	9
	<5**
	<5**
	12

	Band 8b
	120
	<5**
	79
	200

	Band 8b/Consultant
	<5**
	0
	0
	<5**

	Band 8c
	81
	7
	111
	199

	Band 8d
	47
	<5**
	64
	112

	Band 9
	13
	0
	14
	27

	Grand Total
	27752
	159
	14653
	42564


1. The time period the data covers (ideally the most recent 12-month period)
The information is based on applications submitted between 1 July 2024 to 30 June 2025.
1. If possible, the total number of vacancies per band for context
Please refer to question 1 above.

I am making this request because there appears to be a significant majority of female employees in many roles and pay bands across the Health Board. I would like to understand whether this is primarily a result of a higher number of female applicants, or whether there may be other contributing factors at the recruitment stage.
_____________________________________________________________ 
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